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[First name(s)] [Last name(s)] 

[TRAINING COURSE / “Emotional Intelligence: Science and Practices 

for Teacher Wellbeing and Classroom Management”] [DD/MM/YYYY – DD/MM/YYYY] 
 

  STATUS AT THE SENDING ORGANISATION (LEARNING PROGRAMME OR JOB TITLE) 

Replace with text 

  HOST ORGANISATION(S)   HOST COUNTRY AND CITY   HOST EMAIL / PHONE 

EVOLEARN360 Replace with text erasmus@evolearn360.com / 

+34 623590498 

  FIELD   MODE  

Choose an item. Choose an item.  

 

Learning outcomes 
 

[Section applicability: Pre-mobility and post-mobility: obligatory to choose between options A, B, C or a combination of them.  

Remove lines that are not needed.] 

[OPTION A] EUROPEAN KEY COMPETENCE FRAMEWORK FOR LIFELONG LEARNING 

  MULTILINGUAL COMPETENCE 

Our training course fosters multilingual competence, which entails the use of different languages, primarily French and, 

secondarily, English. This competence involves recognizing and respecting individual linguistic profiles and leveraging 

personal experiences to develop strategies for mediation and transfer between languages. It also integrates historical and 

intercultural dimensions aimed at understanding, valuing, and respecting the linguistic and cultural diversity of society, with 

the goal of promoting democratic coexistence. 

  DIGITAL COMPETENCE 

Our course develops digital competence, which entails the safe, healthy, sustainable, critical, and responsible use of—and 

interaction with—digital technologies for learning, work, and societal participation. It encompasses information and data 

literacy, communication and collaboration, media literacy, digital content creation (primarily using AI), security, digital 

citizenship issues, privacy, intellectual property, problem-solving, and computational and critical thinking. 

  PERSONAL, SOCIAL, LEARNING TO LEARN COMPETENCE 

This competence entails the ability to reflect on oneself in order to achieve self-awareness, self-acceptance, and 

continuous personal growth; to manage time and information effectively; to collaborate constructively with others; to 

maintain resilience; and to manage one's own learning. It also includes the ability to cope with uncertainty and complexity, 

as well as to adapt to change. 

  CULTURAL AWARENESS AND EXPRESSION COMPETENCE 

Competence in cultural awareness and expression entails understanding and respecting how ideas, opinions, feelings, 

and emotions are creatively expressed and communicated across different cultures. It also involves a commitment to 

understanding, developing, and expressing one’s own ideas and sense of place or role in society. Furthermore, it requires 

an understanding of one’s evolving identity and cultural heritage in a world characterized by diversity, as well as an 

awareness that other cultural expressions can represent a way of viewing and shaping the world. 
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Activities and tasks 
 

Module 1 - Foundations for Emotional Wellbeing and Initial Strategic Steps 

● Welcome and Introduction 

Presentation of course objectives, methodology, dynamics, and assessment criteria; initial icebreaker on 
expectations and group dynamics to build trust. 

● How We Understand and Work With Emotion Today 

Presentation on the global context of emotional recession and its impact on education, alongside recent 
theoretical and practical advances in affective sciences and emotional intelligence. 

● Building Community - Trust as the Cornerstone of Emotional Wellbeing 

The instructor leads a session using "dialogic model" and "Balint Group" methods to share experiences and 
challenges, practicing active listening, cognitive empathy, and group conflict resolution. This establishes a 
cross-curricular dynamic for subsequent modules. 

● Session Wrap-Up 

Group reflection on key learnings and recap of the final Emotional Wellbeing Project for the educational 
center. 

Module 2 - Social Connection, Sense of Belonging, and Empathy (Social Identity) 

● Current Foundations of Social Identity and Causes of Current Deficits 

Presentation of recent theoretical frameworks, followed by group work to analyse the causes of social identity 
deficits in contemporary society within a safe space for sharing personal experiences. 

● Practical Workshop - Enhancing Teacher Wellbeing (Evidence-Based Methods) 

● Establishing core foundations using social identity practices from the RULER framework ("collaborative 
mission"), the CARE programme for teachers ("Cultivating Awareness and Resilience in Education"), 
prosocial mindfulness, and interpersonal emotion regulation strategies. 

● Practical Workshop – Classroom Management Strategies for Emotional Intelligence 

Practical application of student collaboration models, co-creation of spaces, social skills development, and 
belonging interventions. Session Wrap-Up 

● Recap, group reflection, and application towards the final Emotional Wellbeing Project for the educational 
center. 

Module 3 - Emotion Regulation, Stress Navigation, and Recovery 

● Current Foundations of Emotion Regulation and Causes of Current Deficits 

Presentation of modern theoretical frameworks, followed by group work to analyse the causes of regulatory 
deficits in contemporary society within a safe space for open dialogue. 

● Practical Workshop - Enhancing Teacher Wellbeing (Evidence-Based Methods) 

Establishing foundations using emotion regulation practices from contemporary psychological therapies 
(such as mindfulness or Acceptance and Commitment Therapy), deep acting frameworks, and situation 
modification models. 

● Practical Workshop - Classroom Management Strategies for Emotional Intelligence 

Practical work with cognitive reappraisal models, emotional identification, attributional training, and self-
control techniques. Session Wrap-Up 

● Recap, group reflection, and application towards the final Emotional Wellbeing Project for the educational 
center. 

Module 4 - Future-Oriented Optimism and Constructive Perspective 

● Current Foundations of Future-Oriented Optimism and Constructive Perspective 

Presentation of theoretical frameworks explaining this EI domain, followed by group work to examine the 
causes of optimism deficits in modern society. 

● Practical Workshop - Enhancing Teacher Wellbeing (Evidence-Based Methods) 

Building foundations for optimism and constructive perspective using mental contrasting, growth mindset 
training, positive restructuring, and values affirmation exercises. 

● Practical Workshop - Classroom Management Strategies for Emotional Intelligence 
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Working with failure-reframing models, process reinforcement, positive psychology interventions, and self-
efficacy strategies. 

● Session Wrap-Up 

Recap, group reflection, and application towards the final Emotional Wellbeing Project for the educational 
center. 

Module 5 - Intrinsic Motivation and Pursuit of Meaningful Goals 

● Current Foundations of Intrinsic Motivation and Meaningful Goal Pursuit 

Presentation of key frameworks on intrinsic motivation, followed by group analysis of modern motivational 
deficits in educational contexts. 

● Practical Workshop - Enhancing Teacher Wellbeing (Evidence-Based Methods) 

Establishing foundations for intrinsic motivation and goal pursuit through psychological empowerment 
techniques, values clarification with committed action, virtuous circle models, and transformational 
leadership. 

● Practical Workshop - Classroom Management Strategies for Emotional Intelligence 

Implementing autonomy-support models, attainable moral role models, emotions-as-information frameworks, 
and individual goal setting. 

● Session Wrap-Up 

Recap, group reflection, and application towards the final Emotional Wellbeing Project for the educational 
center. 

Module 6 - Empathetic Presence and Attentional Capacity in the Digital Era 

● Current Foundations of Empathetic Presence and Attention Span in the Digital Era 

Presentation of current frameworks on digital attentional demands and empathetic presence, followed by 
group analysis of modern digital distraction dynamics. 

● Practical Workshop - Enhancing Teacher Wellbeing (Evidence-Based Methods) 

Developing empathetic presence and focus in the digital age through digital self-regulation, social awareness 
habits, temporal reframing/relativisation, proactive vs reactive management, and attentional control training. 

● Practical Workshop - Classroom Management Strategies for Emotional Intelligence 

Applying models for humanising virtual interactions, mitigating online disinhibition, drafting digital coexistence 
contracts, and managing environmental distractors. 

● Feedback and Course Wrap-Up 

Final refinements and presentation of the Emotional Wellbeing Project, including peer testing to identify 
strengths and areas for improvement. 

Mentoring and monitoring arrangements 
 

[Section applicability: Pre-mobility: obligatory; Post-mobility: optional] 

-Activity 1: Guidance and support during the mobility preparation phase, including general information 
sessions, individual meetings with the participant, and assistance with completing the necessary 
documentation (Management team and project coordinator) 

-Activity 2: Support and guidance during the mobility and the proper implementation of the partnership 
agreement (Management team, project coordinator, and training course agency: EVOLEARN360) 

-Activity 3: Monitoring compliance with the partnership agreement via a final activity certificate (Management 
team, project coordinator, and training course agency: EVOLEARN360) 

-Activity 4: Monitoring the application of mobility outcomes in the short, medium, and long term (Management 
team, project coordinator, and Erasmus+ team) through a final report and periodic reviews. 

Evaluation, recognition, and return to the sending organisation 
 

[Section applicability: Pre-mobility: obligatory; Post-mobility: optional] 

EVALUATION OF LEARNING OUTCOMES 

  EVALUATION FORMAT AND PROCEDURES 

Evaluation format: 

-Report structured as a final summary document. 
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-Monitoring of the implementation of results in the classroom, the educational institution, and the educational 

community at large. 

EVALUATION CRITERIA 

1.The learning outcomes from the mobility activity have been implemented in the classroom, the educational 

institution, and the educational community.  

2.The mobility activity has been adequately disseminated within the institution and the broader educational 

community before, during, and after its completion.  

3.Evidence has been provided of the implementation—within the classroom, the educational institution, and 

the educational community—of the learning outcomes gained from the mobility activity.  

4.Evidence has been provided of the dissemination activities carried out regarding the mobility activity before, 

during, and after its implementation.  

5.The applicable quality standards for this Erasmus+ mobility activity have been met. 
 

RECOGNITION OF LEARNING OUTCOMES 

The learning outcomes achieved will be recognized as follows: 

1.Conditions for recognition: 

This mobility activity will be recognized in accordance with the procedure and documentation outlined below, 

once the beneficiaries have fully completed the activity in compliance with the agreed conditions. 

2.Recognition procedures: 

Recognition of this mobility activity is based on: 

- A final mobility certificate signed and stamped by the host institution. 

- A certificate issued by the management of the sending educational institution and accredited by the 

Department of Education. 

- An Europass Mobility document signed by the sending organization, as well as by the relevant validating 

body (the SEPIE National Agency or the Department of Education). 

3.Documentation required for recognition: 

A final mobility certificate signed and stamped by the host institution (upon completion of the mobility activity). 
 

RETURN TO THE SENDING ORGANISATION 

  RETURN DESTINATION 

[Replace with text – see user guidelines for explanation.] 

  RETURN CONDITIONS 

[Replace with text – see user guidelines for explanation; remove if not applicable] 
 

Additional provisions 
 

[Section applicability: Pre-mobility: optional; Post-mobility: not allowed] 

 

 

 

Contact information 
 

[Section applicability: Pre-mobility: obligatory; 

Post-mobility: not allowed] 

PARTICIPANT 

  FULL NAME     EMAIL  
  PHONE 
NUMBER 

Replace with text Replace with text 
Replace with 

number 

PARENTS / LEGAL GUARDIANS 
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  PARENT / LEGAL GUARDIAN 1    EMAIL  
  PHONE 
NUMBER 

Replace with text 
Replace with text Replace with 

number 

  PARENT / LEGAL GUARDIAN 2    EMAIL  
  PHONE 
NUMBER 

Replace with text 
Replace with text Replace with 

number 

RESPONSIBLE PERSONS AT THE SENDING ORGANISATION 

  MENTOR    JOB TITLE   EMAIL  
  PHONE 
NUMBER 

Replace with text 
Replace with 

text 

Replace with text Replace with 

number 

  ADMINISTRATIVE CONTACT   JOB TITLE   EMAIL  
  PHONE 
NUMBER 

Replace with text 
Replace with 

text 

Replace with text Replace with 

number 

  EMERGENCY CONTACT   JOB TITLE   EMAIL  
  PHONE 
NUMBER 

Replace with text 
Replace with 

text 

Replace with text Replace with 

number 

RESPONSIBLE PERSONS AT THE HOST ORGANISATION 

  MENTOR    JOB TITLE   EMAIL  
  PHONE 
NUMBER 

NICOLÁS PARRA ROJAS ERASMUS + 

EVOLEARN360 

COORDINATOR 

erasmus@evolearn360.com +34 

623590498 

  ADMINISTRATIVE CONTACT   JOB TITLE   EMAIL  
  PHONE 
NUMBER 

NICOLÁS PARRA ROJAS ERASMUS + 

EVOLEARN360 

COORDINATOR 

erasmus@evolearn360.com +34 

623590498 

  EMERGENCY CONTACT   JOB TITLE   EMAIL  
  PHONE 
NUMBER 

NICOLÁS PARRA ROJAS ERASMUS + 

EVOLEARN360 

COORDINATOR 

erasmus@evolearn360.com +34 

623590498 

ACCOMPANYING PERSONS 

  ACCOMPANYING PERSON 1    JOB TITLE   EMAIL  
  PHONE 
NUMBER 

Replace with text Replace with 

text 

Replace with text Replace with 

number 

  PERIOD OF STAY   [DD/MM/YYYY] – [DD/MM/YYYY] 

  ACCOMPANYING PERSON 2   JOB TITLE   EMAIL  
  PHONE 
NUMBER 

Replace with text Replace with 

text 

Replace with text Replace with 

number 

  PERIOD OF STAY   [DD/MM/YYYY] – [DD/MM/YYYY] 
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[Signatures applicability:  

Pre-mobility: signatures of sending organisation, hosting organisation, and participant (and parent/guardian for minors) are 

obligatory. 

Post-mobility: signature of either sending organisation or hosting organisation is obligatory. Other signatures are optional.] 

[This text is applicable only at post-mobility stage] The undersigned organisation(s) certify the validity and accuracy of the 

information contained in this document. 

  SENDING ORGANISATION   ADDRESS   SIGNATURE 

Replace with text Replace with text 
 

 

 
 

  RESPONSIBLE PERSON   DATE 

Replace with text 
 

     

 

 

  HOSTING ORGANISATION   ADDRESS   SIGNATURE 

EVOLEARN360 

CALLE JESÚS MARÍN LÓPEZ, S/N, 

3500, MOLINA DE SEGURA, MURCIA, 

ESPAÑA. 

 

 

 
 

 

  RESPONSIBLE PERSON   DATE 

NICOLÁS PARRA ROJAS 
 

     

 

 

  PARTICIPANT   DATE   SIGNATURE 

Replace with text 
 

      

 

 
 

 

 

 

 

  PARENT / LEGAL GUARDIAN   DATE   SIGNATURE 

Replace with text 
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